
 

 

  

 

   

 

Musical Theatre Singing Teacher / Vocal Coach (freelance) 

Role:   Singing Teacher / Vocal Coach 

 Rate:   £35 per hour (£175 a week) 

 Location:  Gaiety 2, Ayr 

 Time commitment: Mondays, 4pm–9pm, approximately from October 2026 – June 

2027 

Closing Date: 2nd October  

What we are looking for 

We are seeking a passionate and experienced Singing Teacher / Vocal Coach to join our 

Creative Engagement team and support the development of our growing Musical 

Theatre programme. 

Our Musical Theatre classes currently work with participants from Primary 1 through to 

adults, providing opportunities for people of all ages to develop their acting, movement, 

performance, ensemble and musical theatre skills. 

We are looking for someone who can bring specialist vocal training into this 

programme, helping participants to develop their singing technique, confidence, 

musicality and understanding of musical theatre performance. 

The successful applicant will work alongside our existing Creative Engagement staff 

and will deliver specialist singing tuition across four weekly Musical Theatre classes: 

• Primary 1–3 

• Primary 4–7 

• Ages 12–15 

• Ages 16+ 

Classes currently have around 30 participants per group, with the programme 

continuing to grow. The successful applicant will therefore be confident working with 

groups of different ages, abilities and levels of experience. 

We are particularly interested in someone who understands the demands of musical 

theatre and can make vocal technique engaging, accessible and enjoyable. You should 

be able to balance technical vocal development with the fun, creative and collaborative 

nature of musical theatre. 

You must be confident playing keyboard/piano and able to use this to accompany 

singers, teach repertoire and support class activities. 



 

 

  

 

   

 

The role will involve working closely with the existing Musical Theatre team, ensuring 

that singing, acting and performance training complement one another. We want our 

participants to receive a rounded musical theatre education while developing skills that 

they can take into performances, auditions and future training opportunities. 

There may also be opportunities for the successful applicant to work with us as a 

Musical Director on future productions. This could involve teaching and rehearsing 

musical numbers, leading vocal rehearsals, supporting soloists and ensemble 

performers, and working collaboratively with the wider creative team. Production 

Musical Director work would be discussed and agreed separately. 

We are committed to creating a welcoming and supportive environment where 

participants of all ages and abilities can develop their skills, build confidence and enjoy 

taking part in the performing arts. 

Success will mean: 

• Participants develop greater confidence and understanding of their singing 

voices. 

• Students develop healthy and sustainable vocal technique. 

• Participants become more confident singing both individually and as part of an 

ensemble. 

• Students develop their musicality and understanding of musical theatre 

performance. 

• Participants are encouraged to explore and develop their individual voices. 

• Singing becomes an integrated and valuable part of the wider Musical Theatre 

programme. 

• Participants feel supported to pursue performances, auditions and further 

training opportunities. 

• The programme continues to provide a high-quality and ambitious creative 

experience for our growing community. 

Key tasks 

Deliver specialist vocal training 

Plan and deliver engaging singing sessions across four weekly classes, developing 

vocal technique, musicality, confidence and performance skills appropriate to each 

age group. 

Support healthy singing 



 

 

  

 

   

 

Introduce participants to healthy and sustainable approaches to singing, including 

appropriate warm-ups, vocal technique, breathing and good vocal practice. 

Teach musical theatre repertoire 

Teach songs and musical theatre material appropriate to the age, ability and experience 

of each group, using keyboard/piano accompaniment. 

Support individual development 

Recognise the different strengths, needs and confidence levels of participants and 

adapt teaching approaches accordingly. 

Work across a wide range of ages 

Create engaging and age-appropriate sessions for participants from Primary 1 through 

to adults, adapting your teaching style and expectations to each group. 

Work collaboratively 

Work closely with the Creative Engagement team and existing Musical Theatre staff to 

ensure singing, acting and performance training complement each other. 

Support performance and audition preparation 

Help participants develop the vocal skills, confidence and musical understanding 

required for performances, auditions and future training opportunities. 

Contribute to productions 

Where agreed, work as Musical Director on Gaiety productions, leading musical 

rehearsals, teaching vocal parts, supporting soloists and ensemble performers and 

working collaboratively with the wider creative team. 

Person Specification 

Essential 

• Professional experience as a singing teacher, vocal coach, musical director or 

similar practitioner. 

• Strong knowledge of vocal technique and healthy singing practices. 

• Experience of teaching singing to children and/or young people. 

• Experience of teaching singing within a musical theatre or performance context. 

• Confident keyboard/piano skills and the ability to accompany singers. 

• Ability to teach songs and musical material effectively to groups. 



 

 

  

 

   

 

• Ability to adapt teaching and communication styles to suit different ages, 

abilities and levels of experience. 

• Strong communication and organisational skills. 

• Ability to work collaboratively as part of a creative team. 

• Ability to create a positive, supportive and inclusive learning environment. 

• PVG membership (we can support you with this if needed). 

Desirable 

• Experience as a Musical Director on musical theatre productions. 

• Experience working across a broad age range, from primary-aged children 

through to adults. 

• Experience of working in a community or Creative Engagement setting. 

• Experience preparing performers for auditions or further musical theatre 

training. 

• Experience leading ensemble and sectional vocal rehearsals. 

• Formal singing, music, musical theatre or teaching qualifications. 

• A meaningful relationship with Ayr, The Gaiety, or similar community-based 

creative settings. 

• Driving licence. 

The organisation 

Ayr Gaiety Partnership is the charity and social enterprise that runs The Gaiety Theatre 

and an increasing range of producing, touring and creative engagement activity. While 

the theatre itself is nearly 125 years old, the organisation has been going for 16 years. 

The organisation sprang originally from the Ayr based Borderline Theatre Company and 

individuals in the local community. So, we have always aspired to be much more than 

just a theatre building, with community-based activity very much part of what we do. 

Our Creative Engagement department operates within Gaiety 2, a Creative Engagement 

venue just around the corner from our main Theatre. It is a community hub filled with 

classes and events for all ages, allowing people to actively participate in the creative 

arts. 

Our Musical Theatre programme is a growing part of this work, creating opportunities 

for children, young people and adults in Ayrshire to develop their skills, build 

confidence and perform. 

Application process 



 

 

  

 

   

 

To apply, please send your CV and a covering letter outlining your interest in the role and 

how your skills and experience make you a suitable candidate to 

recruitment@ayrgaiety.co.uk by midnight on Friday 2 October. 

Applications will be reviewed on a rolling basis, and suitable candidates may be contacted before 

the closing date. 

If you would like to discuss the role or request a full job description, please contact Jade McEwan, 

Lead Creative Engagement Facilitator, at jade.mcewan@ayrgaiety.co.uk.  

We believe that having people with different experiences and interests makes a vibrant 

workplace.  We welcome applications from people of all backgrounds.  And we are of course an 

Equal Opportunities employer. (So, we also ask you to complete and return an equal 

opportunities form.) 
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